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NATIONAL NATIVE AMERICAN HUMAN RESOURCES ASSOCIATION

FOR IMMEDIATE RELEASE

NNAHRA Introduces New Leaders, Building Momentum for Indigenous Country

WASHINGTON, DC — June 30, 2025 — The National Native American Human Resources
Association (NNAHRA) is proud to announce recent leadership updates that reflect the
organization’s continued evolution and commitment to empowering Native American HR
professionals and tribal leadership across the country. These appointments bring a wealth
of experience and fresh perspectives to the team that underscores a bold and promising
path forward for the association.

Now serving as vice president of NNAHRA is Arnold Williams, a member of the Sisseton
Wahpeton Oyate. Williams brings more than 17 years of HR experience and currently
serves as human resources director for his tribe. He has also served as payroll manager,
worked in law enforcement and held various roles in the gaming industry. A longtime
NNAHRA supporter and former vice chairman for his tribe, Williams remains active in his
community through youth engagement and cultural education.

"l am deeply humbled and honored to be appointed Vice President of the National Native
American Human Resources Association and grateful for the trust placed in me,” Williams
shares. “l remain committed to advancing Tribal workforce development, strengthening HR
leadership and empowering the Native American communities we serve as part of
NNAHRA."

Suzanne Clem, who has been involved with NNAHRA since 2006, has transitioned from
secretary to treasurer, while Dorothy Cyr, previously a board member, has been appointed
secretary. Both are leaders at Wildhorse Resort and Casino, owned and operated by the
Confederated Tribes of the Umatilla Indian Reservation. Clem has played a key role in
expanding NNAHRA’s membership and professional development efforts. Cyr, a member
of the Umatilla Tribes, brings 18 years of HR experience and is recognized for leading
impactful workforce programs that guide tribal members through every stage of their
career.

“l am honored for the appointment in a new role as Secretary for the National Native
American Human Resources Association and excited to have a stake in an organization
that supports our human resources professionals and tribal leaders working within
Indigenous Country by providing educational events, services and professional
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certifications to preserve our tribal sovereignty, self-sufficiency and the right to self-
govern. Looking forward to a bright future, as we embrace change!” Cyr shares.

Lorilee Morsette joins the leadership team as a new board member. Azadeh Tavakoli,
former NNAHRA Board Treasurer, now serves as director of development for the NNAHRA
Foundation. Morsette, a tribal council member of the Suquamish Tribe and a member of
the Chippewa Cree from Rocky Boy, Montana, brings more than a decade of leadership in
human resources, economic development and tribal governance. Tavakoli, who is
Meskwaki and Iranian, has worked in both tribal and medical human resources since 2007
and holds several national certifications. Both bring strategic leadership and a shared
commitment to advancing Native-led initiatives and strengthening the human resources
systems across Tribal Nations.

“What this recognition means most to me is the opportunity to deepen my service to
NNAHRA and our mission. It allows me to strengthen relationships, build meaningful
partnerships, and create clear pathways for our members to thrive,” Morsette shares. “As
someone deeply rooted in community and cultural values, this role is more than a title —
it’s a commitment to uplift our people, support our Native HR professionals, and ensure
that the work we do reflects the strength and resilience of our nations.”

Lena McQuary has also joined the NNAHRA Board of Directors. She serves as Chief Human
Resources Officer at Downstream Casino Resort, owned and operated by the Quapaw
Tribe of Oklahoma. McQuary brings more than 14 years of experience in tribal human
resources and is known for her people-first leadership and strategic approach to workforce
development.

“I’m honored to join the NNAHRA Board and look forward to advancing human resources
excellence in Tribal Country by supporting our professionals and strengthening our
collective commitment to tribal sovereignty and capacity-building.”

These changes signal a strong direction for NNAHRA'’s future, building on the expertise of
returning leaders and welcoming new voices to the table. Each appointee brings a deep
understanding of tribal human resources needs and a passion for advancing the
profession through advocacy, education and community building.

“This new chapter of leadership brings together trusted experience and new vision,” said
Judith Wright, president of NNAHRA. “Each of these leaders embodies the values of our

organization and brings a unique commitment to supporting Native HR professionals. I'm
excited for what’s ahead as we continue working together to strengthen our community.”

NNAHRA remains committed to its mission of providing quality HR services and support to
Native communities and looks forward to the continued impact of its leadership team.



For more information about the NNAHRA Board of Directors, please visit
NNAHRA.org/Board-of-Directors. For more information on NNAHRA, please visit
NNAHRA.org. For media inquiries, please contact PR@TeamlInnoVision.com.
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ABOUT NNAHRA

The National Native American Human Resources Association is a nonprofit organization,
with a membership comprised of human resources professionals and tribal leaders
working for a Native American Tribe. Association business is conducted by an elected
Board of Directors who serve four-year terms, in a volunteer capacity, and all of whom
work directly for human resources or tribal enterprises.

Historically, the association started out as a grassroots effort with four tribes meeting to
network and share personnel issues and challenges nearly twenty-six years ago. The
meetings evolved into conferences, and the membership grew into a formal northwest and
then national association. What started with four members is now over 2,000 strong. For
more information, please visit NNAHRA.org.
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