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INTRODUGTION

We're Excited to Introduce the New NNAHRA Membership Forum!

This exclusive platform was created to empower members to exchange
valuable insights, tools, and best practices with fellow NNAHRA
professionals. It's a space where you can ask questions, share experiences,
and engage in meaningful dialogue around today’s most relevant HR
topics. We hope you find this new membership benefit both valuable and

supportive in your day-to-day responsibilities.

The following pages will guide you through accessing and navigating the

Membership Forum.

NNAHRA MEMBER LOGIN PORTAL

& NNAHRA

Membership  Sem s Cenifcatons  OpenPositons  Resources

Click the links below to access
documents available exclusively
to NNAHRA members!

Sam Henny Mentoring Plan
i

On-Demand Learning

Member Forum FCII’I:II“_TOPIC
Submission Form

We trust this page becomes a useful resource to you

News

LET'S GET STARTED

As an active NNAHRA
member, you have been
granted access to the
“Members Only” section of
our website.

Upon logging in, you will see
the interface displayed above.
To enter the Member Forum,
simply click the text box
located in the lower left-hand
corner of the screen.

To access the forum, you
must first review and agree
to the Terms and
Conditions. If you choose not
to accept, you will be
redirected to the website's
homepage.
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FORUM BOARD

w NNAHRA
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About Us Foundation Mambership Sponsors Events Certifications Open Pesitions Rescurces News Auwarcs Q

Forum Board

Last Post

Allin HR 3
Mlarry HE leaders feel a sense of urgency about moving forward with i Kimberly Hernandez
artificial intedligence (Al) in the HR department. In Lact, 35% of HR leaders

hawve explored or implermented Al scdutions o improve process efficlency

within their organization. What steps have been taken, and where isa

Eood starting point?

Assessments: Choosing the Right One for Our Team

What key components should be considered wiven selecting assessment
toals? Which assessments have you used, and which anes are you
considering? Are you familiar with the following: DISC, CliftonStrengths,
Mayers Briggs, or others?

Back-to-Work Initiatives (Personal Leave or Post-Injury)

Share best practices to compel employees who have been on a Medical 2 Barb Griffin
Leave of Absence (MLOA) to return to work while creating a seamiless .
Feintegration program.

Compensation Surveys and Studies
Have you done both? What rescurces have you used? Ane you familiar
with the NNAHRA Comp Surveys? Would you like more information?

EAP Utilization
What stéps have you Liken Do rémowe the stigma of EAP utilization for ,-q Fabian Chavez
employees, and how can its effectiveness be measured in coordination "

1.Homepage Overview: Once you log in and
accept the Terms and Conditions, you'll be
directed to the homepage shown above.

2. View Available Topics: This page displays all
currently available discussion topics. We've
preloaded a few to help get the conversation
started.

3. To participate: simply click on a topic title to
open the forum thread.

4. Post and Profile Info: The number listed under
“Posts” indicates how many responses that topic
has received. On the right-hand side, you'll see
each member’s profile, including a randomly
assigned avatar.

5. Final View: Once you've completed the setup,
your screen should resemble the sample image
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INTRODUCING A NEW TOPIC

Please note: All new topics must be approved by the Forum Administrator before they appear
in the discussion board. Once approved, your topic or question will be visible to members,
allowing them to view, respond, and actively engage in the discussion.

& NNAHRA

About Us Foundation Membership Sponsors Events Certifications Dpen Positions Resources Hews Aards L=

What key components should be considered when selecting assessment
tools? Which assessments have you used, and which ones are you
considering? Are you familiar with the following: DiSC, CliftonStrengths,

Meyers Briggs, or others?

Preview Only: The image above shows what the forum will look like
before the Administrator has started the topic.
Participation Begins After Approval: Members can reply after the topic has
been reviewed and approved by the Forum Administrator.

% NNAHRA

Fourastion T S Everds Corioation Ot Posaond Riridnst e M Aorwaidh a

Many HR leaders feel a sense of urgency about moving forward with artificial
intelligence (Al) in the HR department. In fact, 38% of HR leaders have
explored or implemented Al solutions to improve process efficiency within
their organization. What steps have been taken, and where is a good
starting point?

Started by: i Kimberty Hernandez i Kimberty Hernandez

L Avin v ) . e
- Started by a-FahllnChaun —&;.Clhnn‘ﬁhng
. .
iewing 3 tagsas - § iesgh 3 6o Taekali

View After Approval: The image above shows what members will see once
the Forum Administrator has started the topic.

Join the Discussion: Click on the topic title “Al in HR” to open the thread,
read replies from other members, and add your own response.
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VIEWING TOPIG RESPONSES

Many HR leaders feel a sense of urgency about moving forward
with artificial intelligence (Al) in the HR department. In fact, 38% of
HR leaders have explored or implemented Al solutions to improve
process efficiency within their organization. What steps have been
taken, and where is a good starting point?

Favoritn | Subsrbe

Testing thiis

Ancther test

REply To: Al In HR

Wiy g ol s T W £

Member View: The image above displays the view a member will see when
accessing an active forum topic.
Engage with the Topic: Members can read replies from others and submit
their own response to the topic.

e To receive a notification when someone replies, members can check the box at

the bottom of the reply section.

e Click the “Submit” button to post your response!
Reply to Another Member: Members can also click “Reply” on the black bar
beneath an existing comment to respond directly. This will open a text box to type

and submit a direct reply. (See image above) PAGE 5



VIEWING TOPIG RESPONSES

Many HR leaders feel a sense of urgency about moving forward
with artificial intelligence (Al) in the HR department. In fact, 38% of
HR leaders have explored or implemented Al solutions to improve
process efficiency within their organization. What steps have been
taken, and where is a good starting point?

B ey i S g it i eiad

Members may also click “Reply” on the black bar below an
existing comment to respond directly to another member (see
image above). This opens a text box to type and submit a response.

Most importantly, this is your forum. We're excited to watch it grow and hope
you'll find it a valuable space for sharing, learning, and connecting.
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