Join us in the beautiful city of

oFonolulu, of{awaii for

3 days of education, networking,
menforing and Fun!

| The National Native American
- Jil Human Resources Associalion Isa |
non-profit organization |
comprised of HR Professionals
working for Tribes, 1

JOIN US AS WE HONOR
QUR PAST AND EMBARK ON OUR FUTURE OPPORTUNITIES!

Q)f(ﬂﬂlpfb Slrategic Seshions o choose from!

ABOUT OUR
CONFERENCE

NNAHRA presents all | INFORMATIVE TRAINING SESSIONS PROVIDED 3
|| HR professionals wiih information, EVERY DAY IN CRUCIAL TRACKS: \ ; :
?mummls.n mﬁﬂ?ﬂ:ﬁ Benefil & Compensation, Employment Law & Lagiskation, Talent Acquisition &
Rporuntly Retention, Employee & Labor Relations, Business Management & -
others working In Strafegy, General HR & Bast Practices Leadership & Development. g
Human Resources.

At NNAHRA, we undersiand the
challenges you and your ]
fribal business face more !

than any other organization, ‘

No one fruly understands HR In
Indian Country lke NNAHRA.

$899 Member Registration Fee
$1,099 Non-Member Registration Fee
For Our FULL 3-DAY CONFERENCE

fﬂﬂadea’ (
HILTON HAWAIIAN VILLAGE

2005 Kalio Road
Honolulu, HI 96815

Rotes are guarandesd through March 15, 2022,
Resanvalion URL and Code prowided upon conBrmation of your registration.

s Go to NNAHRA.org to register
. &reserve your room now!



Session 1

Session 2

Session 3

Session 4

Session 5

Session 6

Session 7

Leadership

Best - Practices

Benefits

Discrimination, Harassment &
Bullying

Richard McGee

Finding Success in the New
Economy - The Principles of
Essentialism

Tim Furlong

HRIS Systems- How to select the
right system for your organization-
RFP, selections, etc.

Do Not Wipe Out!!!

Modern Tribal Government
Retirement Plans V.S. Modern Tribal
Commercial Entity Retirement Plans
Brahm Rossiter

Ethics for Human Resource
Professionals

Drummond Woodsum

Work-Life Balance

Brad Worthley

Fakes, Imposters and Criminals 101
Background checks and you

Michelle Justice

Is the pandemic over? From legal
and benefits prospective.

Liliana Salazar

Union Organizing in Indian
Country: Employer Awareness and
Response

Scott Wilson

Tribal L + D Power

Session: Instructional Design &
Evaluation of Training Programs
Dobyns Patterson Learning

How Digital Advertising is
Reshaping the Recruitment
Landscape

Lynn Maurer

Employee Benefits Compliance
Considerations for 2021 and Beyond
Liliana Salazar

Discipline Practices That Will Keep
HR Out of Trouble

Richard McGee

Leadership Development
Grace Hao and Nicki Keohohou

How to develop a job analysis,
classifications
Niki Ramirez

The Five C’s of Compensation
Alicia Finley

Congratulations, You’ve Been
Promoted! Now What?

How We Can Support Our Supervisors
to Make Sure They Are Successful and

How Are We Going to Do it? Using
Maslow’s Hierarchy of Needs to
find the Right Candidate

What'’s in your Recruiter Toolkit?
You have tools, Right?

Reducing Risk in a post COVID
Environment: Cyber Security and
Employee Safety

Create a Fair and Effective Workplace | (it Rosser and Benjamin Lewis Tim Hawk Delane BigCrow

Drummond Woodsum

Investigative Intervi.ews: Getting Leading Through Chaos —

All the Facts and Being Able to Staying Connected to Yourself, Your Discover Your Why How to make most of your medical

Make Conclusions With
Confidence

Drummond Woodsum

Team, and Your Community in times of
Chaos

Paula Allen

Ernest Vargas

review.

Mark Patrick

Protecting Sovereignty at the HR
Level

Drummond Woodsum

From 8 Track to Emoji:
Cross Generational Leadership

Jerrod Murr

Tribal Civics 101

AmyAnn Taylor

*Please note schedule, topics or speakers may be subject to change.




